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BAR COUNCIL OF NORTHERN IRELAND

ACCREDITATION CRITERIA FOR REGISTRATION AS A MEDIATOR AND ADMISSION TO THE BARRISTER MEDIATION SERVICE
1. The criteria set out below are the minimum practice standards for registration by the Bar Council as a mediator admissible to the Barrister Mediation Service. [BMS].
2. Registration must be renewed annually. 

3.  As the BMS develops a register of Bar Council approved mediation courses will be established. 
	TRAINING




4. Members of the Bar applying for registration and admission to the BMS must have completed, during the 7 years immediately preceding their application, a mediation course that meets the criteria specified below and their assessment exercise successfully attained.  The mediation training must include training in:
●      Principles and practice of mediation
●      Stages in the mediation process
●      Ethics and values of mediation
●      The legal context of disputes (if any)
●      Communication skills useful in mediation
●      Negotiation skills and their application
●      The effects of conflict and ways of managing it
●      Diversity.
 
The mediation training must include not less than 40 hours of contact time, excluding time spent on reading or other private study, completion of assignments and preparation for assessment. This must be spread over a minimum of six days with sufficient intervening periods to enable reflection, private study and preparation for assessment. Up to half the contact time may be substituted by structured on-line or distance learning supported by adequate one to one or small group tutor support. A variety of teaching methods should be used so that participants have the opportunity to learn the required principles and theory, reflect on and discuss principles and approaches, apply theory to practice and develop the relevant skills.

At least 50% of the 40 hours must be spent on skills development, generally through role play exercises including a formal assessment. The assessment should include direct observation of practice as a mediator in role play.
 
The training must be provided by a trainer who has had sufficient training and experience themselves. 
 
Family Mediators must complete an additional 20 hours of training. This additional training must focus on the theory and practice of family mediation and enable participants to:

1. Increase the self determination of participants and their ability to communicate

2. Promote the best interests of children, and

3. Reduce the economic and emotional costs associated with the resolution of family disputes

These additional 20 hours of contact time must be delivered over a minimum of two days on the same model provided for the foundation mediation training described above. 

At least 50% of the 20 hours must be spent on skills development, generally through role play exercises including a formal assessment. The assessment should include direct observation of practice as a family mediator in role play. 
The family mediation training must be provided by a trainer who has had sufficient training and experience themselves. 
Barristers who have successfully completed the Family specific training, may put themselves forward in the BMS to practice as mediators in the areas of family law which will include mediating with separating couples and in ancillary relief disputes.

A member applying for first registration and admission to the BMS who has completed a mediation course which meets the standards above more than 7 years before the date of application, his/her application will be considered provided he/she has acted as a mediator or participated in a mediation on 10 occasions during that period either as sole mediator or with another.  The applicant must advance evidence of his/her experience to the accreditation panel rather than a list of cases.
	CONTINUING PROFESSIONAL DEVELOPMENT [CPD]



5. The purpose of CPD is to ensure that BMS mediators keep their knowledge and skills up to date for the benefit of users of their service and for their own personal and professional development. CPD requirements are covered under 3 headings:
Experience:
BMS mediators must, after their initial 12 months of registration, have acted as a mediator or participated in a mediation on at least 2 occasions either as a sole mediator or with another.  In the alternative the mediator must have attended a Bar of NI mediation “refresher” training course of at least 2 hours duration which will include role play practical exercises.  

Professional Development:
BMS mediators are required to undertake a minimum of 4 hours of continuing professional development and support focused on mediation in each period of 12 months immediately following inclusion in the BMS Directory. This CPD and support is in addition to the CPD practising certificate requirements and may include training, supervision, monitoring, mentoring, shadowing and peer review. The purpose of this CPD and practice support is to offer a framework for BMS mediators to reflect on their practice in a structured way with a view to learning and developing their skills.
 
The Bar Council has the discretion to increase the number of CPD hours required.

Current Awareness:
All BMS mediators are required to sign up for the Bar’s Library and Information Service Mediation specific Current Awareness Bulletin which will issue periodically throughout the year.

	MEDIATION PORTFOLIO




6. All BMS mediators registered by the Bar Council are required to establish and maintain a portfolio which can be subject to random checks to ensure that Register requirements are being met.
 
The portfolio must contain the following:
●      Initial Training Certification
●      Log of Mediations/Mediation hours undertaken
●      Log of CPD hours and CPD certificates
●      Certificate of Insurance
●      Annual Training and Development Plan

	CODE OF CONDUCT




 
7. A BMS mediator will at all times abide by the Code of Conduct of the Bar of Northern Ireland and the European Code of Conduct for Mediators.  
	INSURANCE




8. There must be appropriate insurance in place for the activities that the BMS mediator undertakes.
	DISCRETION




9. Where an application to the BMS is made where not all accreditation criteria are met, the Bar Council retains the authority to exercise discretion and to accredit the barrister should his/her particular circumstances merit such an approach. 
	RECOGNITION OF EQUIVALENT TRAINING PATHWAYS



10. Where an applicant has successfully attained a qualification in Arbitration which meets the minimum requirements of the model provided for the foundation mediation training described above in paragraph 4, his/her application will be received and considered in the same way as an applicant who has completed relevant and appropriate mediation training. 

V2: Revised 27 April 2017
PAGE  
1

[image: image1.jpg]